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Penelitian ini bertujuan untuk menguji secara empiris pengaruh afiliasi 
komunitas, kewajiban sosial, dedikasi terhadap pekerjaan, keyakinan terhadap 
profesi, tuntutan untuk mandiri terhadap intensi melakukan whistleblowing. 
Populasi dalam penelitian ini yaitu auditor internal BUMN se Jawa Tengah. 
Sampel dalam penelitian ini adalah auditor internal BUMN se Jawa Tengah yang 
berjumlah 52 responden. Data dianalisis menggunakan analisis regresi, uji t, uji F 
dan koefisien determinasi dengan SPSS 22. Hasil penelitian menunjukkan bahwa 
afiliasi komunitas berpengaruh positif terhadap intensi melakukan whistleblowing. 
Kewajiban sosial berpengaruh positif terhadap intensi melakukan whistleblowing. 
Dedikasi terhadap pekerjaan tidak berpengaruh positif terhadap intensi melakukan 
whistleblowing. Keyakinan terhadap profesi berpengaruh positif terhadap intensi 
melakukan whistleblowing. Tuntutan untuk mandiri berpengaruh positif terhadap 
intensi melakukan whistleblowing. 
 


































This study aims to empirically examine the effect of community affiliation,  
social obligations, dedication to work, confidence in the profession, demands for 
independence toward the whistleblowing intentions. The population in this 
research was the internal auditor of State Owned Enterprises in Central Java. 
The sample in this study is the internal auditor of State Owned Enterprises in 
Central Java totaling 52 respondents. Data were analyzed using regression 
analysis, t-test, F and the coefficient of determination by SPSS 22. The results 
showed that community affiliation has positive effect on whistleblowing intentions. 
The social obligations has positive effect on whistleblowing intentions. Dedication 
to work has not positive effect on whistleblowing intentions. Confidence in the 
profession has positive effect on whistleblowing intentions. Demands for an 
independent has positive effect on whistleblowing intentions. 
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